
Career Opportunity 

 

 

Manager, Organizational Development  

Apply before 2023-02-12. 

Reference: 2223-2022-243 
Rate of pay: $94,287 - $119,430 annually 
Classification: ADG-B 
Outcome: Permanent 
Work environment: Hybrid  
Work location: Ottawa, ON 
Service area / Division: Human Resources Services / Employee Relations, Development and Wellness 
Area of selection: Open 
Language requirements: CBC 

About the role 
As the Manager, Organizational Development, you are accountable for developing and managing a strategic framework for the 
development of programs and facilitation services to the House Administration employees. Within this position, you are responsible 
for managing the business approaches to the identification of evolving organizational development needs stemming from the Clerks’ 
directions and priorities.    

 

The responsibilities include managing and supporting the assessment of organizational needs and the design, implementation and 
evaluation of programs with particular focus on organizational and leadership development, team effectiveness, change 
management, succession management, competency development, employee engagement, and performance management.  

 

Top reasons to join the team 
The current team provides a dynamic environment for a solid leader who is skilled in managing transitions, leading and motivating 
teams, and achieving results through people and relationships. 
  



 

What you need  

Education 
▪ University degree in a relevant field such as, but not limited to, Human Resources Management, 

Psychology, Education OR a relevant combination of education, training and experience.  

Experience 

▪ Experience in providing expert advice regarding organizational development programs; 
▪ Experience in managing consultations and leading needs analysis; 
▪ Experience in strategic planning, resources allocation, human resources modeling, leadership 

technique, production methods and coordination of people and resource; 
▪ Experience in the design, development, delivery, and evaluation of diverse Talent Management, 

learning and development strategies and programs; 
▪ Demonstration of sound leadership skills with ability to motivate a dynamic team of practitioners 

while effectively managing human and financial resources; 
▪ Experience preparing submissions, presentations, proposals and briefings for senior management or 

executives. 

Other 
▪ Member of the CRHA or HRPA; 
▪ Certification in change management or emotional intelligence; 
▪ Specialized training in Adult Education. 

 

Outcome 
Staff the position of Manager, Organizational Development on an indeterminate (permanent) basis.  
Create a pool of potential candidates that may be considered to staff future vacancies for this position or for other similar and/or 
related positions on an indeterminate and/or determinate basis.   

Consideration may be given to candidates with other linguistic profiles. 
 

Competencies 
Candidates will be evaluated against the House of Commons Administration Competency Framework – Programs/Services-Focused 
Leaders. 
 

Our commitment to inclusion, diversity, equity, and accessibility 
The House of Commons Administration is committed to being a leader in inclusion, diversity, equity and accessibility. We 
continuously evolve our practices and design them in such a way as to ensure that everyone can equitably participate to the upmost 
of their abilities. As “One House,” we leverage diversity in all its forms and recognize that everyone has valuable contributions to 
make and the potential for individual growth.  

Apply and learn more! 
If you dream of joining an organization that is small enough for you to be noticed, but big enough to provide you with a meaningful 
career, then we want to hear from you! We carefully review all applications and contact candidates retained for further 
consideration in a timely manner. Click on “Essential information” below to learn more about our selection process. 

 

Apply now 
Essential 

information 
Contact us 

https://survey-sondage-hoc.parl.gc.ca/n/zz6b9.aspx
https://www.ourcommons.ca/About/Employment/eligibility-e.html
https://www.ourcommons.ca/About/Employment/eligibility-e.html
mailto:hr.rh@parl.gc.ca

